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Since 1993, Career Point has been pioneer in providing education solutions with multiple touch points 
along learners' education and career to increase lifetime value. Leveraging over 30 years of experience 
with trust of 5 Lakh students and parents, the company(BSE: 533260, NSE: CAREERP) is well-positioned to 
become a leader in the rapidly evolving and growing global education market.

Career Point : Integrated learning solution provider across the education value chain
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Education

NBFC
(100% subsidiary) University Management 

Services

School Integrated 
Coaching

Online

Franchisee

Test 
Preparation

Formal 
Education

School Management 
Services

Career Point focuses on students, aiming for innovation and profit. We offer courses that fit education's 
changing needs and build long-term partnerships for smart business growth.

New Course Offerings: Adding new value added academic & professional courses (Test-prep, K12, & University education)

Geographic Expansion: By adding new business partners

Product Innovation: Fostering tech-innovations in product and new pricing solutions  

Operating & Financial Strategy: Improve operating leverage & optimize capital allocation  Majority
 of growth initia

tives are asset lig
ht and marginal capex shall b

e funded by internal accruals

Inorganic Route: Targeted M&A 

Business Divisions

Growth Strategies
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Test Prep Business Model

Formal Education Business Model

K12 – School Education University Education

Infra Company
100% Subsidiary

Company
Listed Entity

Lease Rental
Management 
Service Fee

School
Trust/Society

Career Point World School
Career Point Gurukul Schools

www.careerpointschool.in

NBFC Company
100% Subsidiary

Company
Listed Entity

Interest 
on Loan

Management 
Service Fee

Career Point University, Kota (Rajasthan)
Career Point University, Hamirpur (H.P.)

www.cpuniverse.in

University
Trust/Institution

Distribution & DeliveryNew Product & Network Development 

 Products like
 JEE, NEET,
 Foundation,
 NDA, etc., are
 delivered to
 students
 through in
 person
 coaching at
 franchisee
 centers

Franchisee

 Live Classes 
 Recorded
 Courses Study
 Material, Books
 & Test Series

eLearning

 The products
 are delivered to
 the students by
 the company in
 association
 with the school

School 

Integrated

 A committed
 team conducts
 research &
 develops new
 products that
 are
 subsequently
 distributed
 through a
 network

New Product 
Development & 

Acquisition

 A specialized
 department
 carries out
 new business
 development &
 ensures its
 success
 through a range
 of academic &
 non academic
 support
 measures.

Business 
Development 

& Success
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Financial Overview – 10 years

IGAAP IGAAP IGAAP IGAAP Ind AS Ind AS Ind AS Ind AS Ind AS Ind AS 

Liabilities

Balance Sheet Standalone 

3/31/2014 3/31/2015 3/31/2016 3/31/2017 3/31/2018 3/31/2019 3/31/2020 3/31/2021 3/31/2022 3/31/2023Rs Lakhs

   33,219 34,672 36,245 38,509 39,535     40,649 41,786 42,862 44,722 

1,813      1,816 1,819 

 Shareholders' fund 32,458 

 (a) Share Capital 1,813 1,813 1,813      1,816      1,816 1,819 1,819 

 (b) Reserves    30,645 31,406    32,858    34,432    36,693 37,719     38,833     39,967 41,042     42,903 

 Non-current Liab. 122 431         629         755 949 734         856         826         916      1,190 

 (a) Def. Tax Liab.

 (b) Provisions

         80         371  573         702 881         664         792         789         887      1,169 

         42  59  56 54          68           70 64           37           29 21 

 (a) Current Liab.

Current Liabilities 1,200 1,460 1,772 1,654 2,149 2,167 1,510  950 733 831

     1,102      1,366      1,554 1,567      1,970 1,863      1,502 947  648 795

 (b) Provisions

Borrowings

 98  94  219  87  179 304             7 3 84 36 

 992         988 1,413 2,565 6,261 6,458      5,663 5,678 980 1,421 

 Total Liabilities 34,771    36,098    38,486    41,220    47,869 48,894     48,678     49,240     45,491 48,164 

Assets

 Fix. Ass.(inc. WIP) 12,190 12,799 12,844 13,871 14,012 13,672 13,646 13,191 12,890     12,635 

 Non-current Assets

 (a) Loans & Adv.

 15,954    17,950 15,276 18,388 18,184 19,702 18,325 18,002 30,134 30,152 

     2,098  239 734 299  306 1,370  872 1,144 13,271 13,289 

 (c) Other Assets

 (c) Cash & Bank         398  205          92         302 360 102 254         184 196 92

 (b) Investments    13,856    17,711    14,542 18,089 17,878 18,332 17,453 16,858     16,863     16,863 

 Current Assets

 (b) Sundry Debtors         144         408 343 154         639      1,198 1,219 560 539 330

     6,628 5,349 10,366   8,961 15,672 15,520 16,707 18,047 2,467 5,377 

- - - - - - - - - -

(a) Inventories

 (d) Current Invest.

 (e) Loans & Adv.

238         191 168 109 133           99 95           86           74 117

4,198 300 2,866      2,778 4,506         921      1,385 2,519         273 -

     1,650 4,244      6,898      5,618    10,034 13,201 13,754     14,699 1,385      4,838 

Total Assets 34,771 36,098 38,486 41,220    47,869 48,894 48,678     49,240     45,491 48,164 

 Income  IGAAP IGAAP IGAAP IGAAP Ind AS Ind AS Ind AS Ind AS Ind AS Ind AS 

 Income from Ops.       5,414       6,283 6,942 7,357       7,109       6,872       5,214       1,812       2,934 5,190 

FY2013-14 FY2014-15 FY2015-16 FY2016-17 FY2017-18 FY2018-19 FY2019-20 FY2020-21 FY2021-22 FY2022-23Rs Lakhs

827  940          851 1,009       1,412 2,064       2,093          905          376 

      7,111 7,882       8,208       8,118 8,284       7,278       3,906       3,839 5,566

 Other Income           835 

 Total Income        6,249 

 Expenditure  

 Cost of Material

 Employees Cost  

 G&A Expenses

 Dep. & Amort.  

 Finance Charges  

 Total Exp.

 177 202          191          215          361          333          173          131           96          163 

      3,536 3,349 3,364 3,496       3,366       3,795       2,756          798          817          841 

      1,514 1,629 1,628 1,540       1,803 1,945       1,303 642          895       1,205 

         369          469          465          489 429          411 399 376          352          312 

         211 107 112          169 303          547 589          395 203 84

      5,807       5,755       5,760       5,908 6,261       7,031 5,220 2,342 2,363       2,604 

 EBITDA  

 EBITDA Margin  

      1,022 1,931       2,699 2,958 2,589 2,211 3,046 2,334 2,031       3,357 

16.4% 27.2% 34.2% 36.0% 31.9% 26.7% 41.9% 59.8% 52.9% 60.3%

Operating EBITDA

 Op. EBITDA margin

187 1,104 1,759 2,107 1,580 799 982 241 1,126 2,981 

3.5% 17.6% 25.3% 28.6% 22.2% 11.6% 18.8% 13.3% 38.4% 57.4%

 Profit Before Tax  

 PBT Margin  

442 1,355 2,122 2,300 1,857       1,253 2,058 1,564 1,476 2,962 

7.1% 19.1% 26.9% 28.0% 22.9% 15.1% 28.3% 40.0% 38.4% 53.2%

 Profit After Tax  

PAT Margin  

421          970 1,447       1,562       1,299 1,015 1,643       1,258       1,078       2,219 

6.7% 13.6% 18.4% 19.0% 16.0% 12.3% 22.6% 32.2% 28.1% 39.9%

 EPS (Rs)         2.32         5.35         7.98 8.62         7.15 5.59 9.05         6.92         5.93       12.20 

Income Statement Standalone 
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*Adjusted Profit After Tax excluding one-off provision for FY2020-21 & FY2022-23 is Rs 2202 Lakh (EPS: Rs 12.1) and Rs 4157 Lakh (EPS: Rs 22.85) 
Respectively

 Income  IGAAP IGAAP IGAAP IGAAP Ind AS Ind AS Ind AS Ind AS Ind AS Ind AS 

 Income from Ops. 6,521 7,788 7,589       8,374       8,959 10,053 10,461       4,920       5,424       8,537 

Income Statement Consolidated

FY2013-14 FY2014-15 FY2015-16 FY2016-17 FY2017-18 FY2018-19 FY2019-20 FY2020-21 FY2021-22 FY2022-23Rs Lakhs

1,116 1,079 882 1,070 653          531 806 508 588

8,904       8,668 9,257 10,029     10,706     10,993 5,726 5,931       9,125 

 Other Income  1,281 

 Total Income  7,802 

 Expenditure  

 Cost of Material

 Employees Cost  

 G&A Expenses

 Dep. & Amort.  

 Finance Charges  

         239 1,432 278 284 561          534 1,830          270 308 327

      3,695       3,588       3,565       3,553       3,431 3,856 2,842          854 894 934 

      1,619 1,786 1,703 1,601       1,911       2,057 1,435          767 1,240 1,802 

         516 537          527 526 460 446 441 423 413 416

         508 497 444 588 655 642 665          500          324 182

 Total Exp. 6,577       7,839 6,517 6,551       7,019 7,535 7,212 5,150 3,179 7,618 

 EBITDA  

 EBITDA Margin  

      2,249       2,099 3,122       3,819       4,126 4,259 4,886 1,498       3,489       2,104 

28.8% 23.6% 36.0% 41.3% 41.1% 39.8% 44.4% 26.2% 58.8% 23.1%

Operating EBITDA

 Op. EBITDA margin

         968 982       2,044       2,937       3,056 3,606       4,355       3,029 2,982       1,516 

14.8% 12.6% 26.9% 35.1% 34.1% 35.9% 41.6% 61.6% 55.0% 17.8%

 Profit Before Tax  

 PBT Margin  

1,225 1,065  2,151       2,705 3,010 3,171 3,780  576       2,753       1,506 

15.7% 12.0% 24.8% 29.2% 30.0% 29.6% 34.4% 10.1% 46.4% 16.5%

 Profit After Tax  

PAT Margin  

         978          582 1,447       1,768        2,219 2,414 2,719 14 2,293 1,195 

12.5% 6.5% 16.7% 19.1% 22.1% 22.5% 24.7% 0.3% 38.7% 13.1%

 EPS (Rs) 5.40 3.21         7.98 9.75       12.22 13.29 14.97 0.08 12.60         6.57 

 Finance Charges  

One-off Expense       2,337 3,958 

IGAAP IGAAP IGAAP IGAAP Ind AS Ind AS Ind AS Ind AS Ind AS Ind AS 

Liabilities

Balance Sheet

3/31/2014 3/31/2015 3/31/2016 3/31/2017 3/31/2018 3/31/2019 3/31/2020 3/31/2021 3/31/2022 3/31/2023Rs Lakhs

33,832 35,283 37,074 40,405 42,826 44,893 44,797     47,087 48,015 

1,813      1,816 1,819 

 Shareholders' fund 33,566 

 (a) Share Capital 1,813 

 (a) Def. Tax Liab.

 (b) Long Term Provi.

        328 134 312 505         844         539 801 699 810 109

1,813 1,813      1,816      1,816 1,819 1,819 

 (b) Reserves 31,753 32,019 33,470    35,260 38,589     41,010 43,076 42,977 45,268     46,196 

         42  59 67 75 114 122 120         542 548 4,588 

Consolidated

 (a) Current Liab.

Current Liabilities      1,436 1,580 1,883 1,811 2,270 2,380 1,818 1,117 908 1,371 

1,321 1,479 1,646 1,694 2,171      1,995 1,764 1,009 750 998

 (b) Provisions

Borrowings

115 101 238 117          99         385 54 109 158 373

     4,322 4,312 4,735 12,903      8,460 7,034 6,720 7,178 2,562 2,087 

 Total Liabilities    39,695    39,917 42,282 52,367    52,094 52,901 54,352 54,333     51,916 56,170 

Assets

 Fix. Ass.(inc. WIP)    22,985 16,476 16,607 18,417 18,481 19,119 19,446 19,111     20,780 20,740 

 Non-current Assets

 (a) Loans & Adv.

7,202 10,098      9,468      4,361 9,838 10,153      9,833 9,915 14,516 16,176 

7,141      6,468 7,836 2,238 7,356 6,487 8,205      9,546 14,381 16,031 

 (c) Other Assets

 (c) Cash & Bank 
     

668 246 248         888 1,042 829 1,187      1,192      1,451 1,086 

 (b) Investments          42 3,624 1,632 2,123 1,804 2,993 1,628 369 134 145

 Current Assets

 (b) Sundry Debtors 1,498      8,124 8,082      4,002      4,521      5,131      4,945 4,216 2,296 1,426 

     9,507 13,343 16,207 29,589 23,776     23,628 25,073 25,307     16,620 19,253 

- - - - -

(a) Inventories

 (d) Current Invest.

 (e) Loans & Adv.

        301 234 199 7,641 345 244 501 354 154         219 

5,356 1,458 3,031 3,996      4,784 942 1,405 2,519         273 -

     1,685 3,282 4,647 13,062 13,084 16,483 17,034 17,026 12,447 16,523 

Total Assets 39,695 39,917    42,282 52,367    52,094 52,901 54,352 54,333 51,916     56,170 

19 6 0         677 674

 Non-current Liab. 370 194 380 580 957 660         921      1,241 1,358 4,697 
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Higher Education

Students

Universities

Colleges

Female Enrollments

3.85 Crore

1113

43,796

49.03%

School Education

Students

Schools

Govt. Schools

Teachers

26.52 Crore

14.89 Lakh

10.22 Lakh

95 Lakh

*GER: Gross Enrollment Ratio; ^PTR: Pupil Teacher Ratio
Source: Udise+ (Academic Year 2021-22)

K12 Levels

Higher Secondary (11-12)

Secondary (9-10)

Upper Primary (6-8) 

Primary (1-5)

Pre-Primary

2.86 Crore 

3.85 Crore  

6.68 Crore  

12.18 Crore

0.95 Crore

Students GER*

57.6%

79.6%

94.7%

103.4%

27

18

19

26

PTR^

India Education Statistics

Union Budget 2023-24 – Highlights on Education Sector
Ÿ Rs 112,899 crores allocated for Education sector with y-o-

y increase of 8% (2.9% of GDP
Ÿ Of this, Rs 68,804 crore allocated for school education 

and Rs 44,094 crore for higher education
Ÿ Rs 3517 crores allocated for skill development projects
Ÿ Rs 5943 crores to 740 Eklavya Model Residential Schools 

for 38800 more teachers & staff etc.
Ÿ 3 specialized artificial intelligence (AI) centers to be set up 

in educational institutions
Ÿ 30 Skill India International Centres to be set up across 

states for international opportunities
Ÿ PMKVY 4.0 will be launched covering courses in coding, 

AI, robotics, 3D printing etc.
Ÿ 157 new nursing colleges to be established.
Ÿ 100 labs to be set-up in engineering colleges to develop 

various mobile apps
Ÿ Revamped teacher training via District Institute of 

Education and Training (DIET).
Ÿ National Digital Library to be set up for children and 

adolescents.
Ÿ Physical libraries at Panchayat and ward levels by state 

promotions.

Ÿ Rajasthan Budget 2023-24 – Highlights on Education 
Sector

Ÿ Rs 560 crores for school uniforms to all the govt. school 
students

Ÿ Under RTE, Free education till class XII to male students 
also

Ÿ 100 new primary schools, 300 schools to be promoted 
and new English medium schools

Ÿ New mining university in Kota and 
Ÿ Rs 250 crores for online examination centers in every 

district 
Ÿ Rs 75 crores for Vivekanand youth hostels at district 

centers
Ÿ Govt. recruitment exams to be free of cost and no charges 

on travel
Ÿ Rs 20000 scholarship to every NAT-SLAT researcher
Ÿ 30,000 free scooties (earlier 20,000) under Kalibai Bheel 

Scooty Scheme
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• Educational products are
 developed by the
 experienced R&D team
 based at HQ

• The products are
 designed as per the
 students requirements, 
 industry dynamics, and
 various other factors.  i.e. 
 JEE, NEET, CUET, CLAT,
 NDA etc

Development

• Business development
 team distributes the
 developed products to
 B2B partners 

• Study material, Digital
 content and other
 offerings are provided
 along with Know-know
 and brand rights

• Partner  expansion
 across geographies

Distribution Execution

• Seasoned support team
 executes the products
 deliveries at partner
 centres.

• Support in day to day
 business operations are
 provided to achieve
 academic excellence.

• Both teaching as well as
 non-teaching support

Over the years, the company has evolved its business model from being a service provider to a product 
company, focusing on the development of innovative and dynamic educational products. This new 
business model offers the company numerous short-term and long-term benefits, such as faster 
expansion of its product lines, easier scalability, and better quality offerings.

Productizing Education: A New Era for Career Point

Career Point has successfully transformed its business model without compromising its operational 
philosophy of academic excellence, once again demonstrating its leadership in the industry. The 
company's objective was to adapt to the changing industry dynamics and provide long-term value to all 
stakeholders.

CP Products: Promising Outcome 

Course Titles 

From earlier 3 key 
test-prep

programs to 
presently 
running 6 

course titles

Number of 
Centers

From 20 centers in 
beginning of 

current academic 
session to already 

reached 55 centers 

Product 
Revenue

The education 
division revenue 

has been doubled 
in the year FY2022-

23

Operating 
Profits

Improved margins 
with educational 
products income 

lead higher 
profitability 

175% 108% 349%100%

Career Point’s Educational Product Approach
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CHAIRMAN'S 

LETTER

Dear Shareholders,

Since Career Point's inception in year 1993, we bet on high 

quality education while making our presence across the 

value chain. Of late, the pace of change in education delivery 

has been accelerated. Nevertheless, Career Point has always 

been ahead of the advancements. Whether its business 

expansion or geographical diversification, reaching to 

students through hybrid modes or to investors through 

capital markets; being ahead is always core to our 

philosophy. 

Most of our industry peers are now starting their focus on 

profitability. I humbly claim this has been our habit. I feel 

privileged in stating the fact that Career Point has never 

reported business loss in the last 30 years of its existence. 

This is despite various ups and downs or extraordinary 

expenses incurred in some of the years. This is the reason, 

when survival is the current motto for many of our industry 

peers; growth is the center of Career Point's business 

operations at present. 

With due respect to all industry peers, I personally sense 

one important advantage with Career Point. Most of our 

fellow players are learning to live; whilst we already crossed 

that phase and transitioned at living to learn. When the 

fellow industry players get along with the new industry 

dynamics or functionality, Career Point is accustomed to the 

new culture of the businesses we operate. We are also life-

long learners, though a bit-ahead of the curve.

Less than a year ago, Career Point embarked on an 

ambitious plan to shift our test-prep service delivery model 

to a product company, focusing on the development of 

innovative and dynamic educational products. This new 

business model offers the company numerous short-term 

and long-term benefits, such as faster expansion of its 

product lines, easier scalability, and better quality offerings.

For successful transformation, a detailed process flow was 

designed with steps including development, distribution 

and execution. It involved significant groundwork, including 

team realignment, ERP support, and the redesign of pricing 

models to revamp future strategies. The objective was to 

adapt to the changing industry dynamics while providing 

long-term value to all stakeholders.

With due credit to Career Point's three decades of strong 

brand equity and expertise of the team; the new business 

model performed an exponential growth in very short span 

of time. This growth has been witnessed across the business 

operations. The course titles doubled due to flexibility. 

Numbers of centers increased multifold. And, the education 

division's revenue and operating profits increased 

exponentially in the financial year 2022-23.With this 

transformation, Career Point onceagain demonstrated its 

Pramod Maheshwari
CMD, CEO
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leadership in rapidly evolving and growing education 

market.

Let me add a personal opinion on the aspect of technology 

in our new business model. I believe, the technology can 

never replace the importance of a teacher in the education 

system. Teaching being my first profession, I know that the 

empathy that a faculty provides to the learners can never be 

replicated by machines. However, a proper coordination 

between technology and human, especially the teachers, 

can certainly foster meaningful learning experience for the 

students and create a far-reaching impact in the 

overarching knowledge industry. 

Hence, Career Point's investment in technology is expected to 

grow based on the value creation of the solution. 

Nonetheless, our tech-teams prefer open-source solutions, 

wherever feasible, due to their cost effectiveness. Small 

innovative tools such as automated task-sheet, help-slip, 

check-list have improved the productivity significantly across 

Career Point institutions. The Flow Management System 

(FMS) identifies the bottlenecks and the real-time resolutions 

are used to enhance the effectiveness and efficiency of our 

overall teaching system. 

The advanced technology tools are helping us in all key 

academic areas including content creation, personalized 

learning, adaptive assessments, doubt-solving, and 

counseling. In addition to empowering teaching practices, we 

are increasing the use of emerging tech tools in streamlining 

administrative tasks, in sales and marketing to improve user 

engagement, and most importantly for providing a delightful 

experience to Career Point customers.

Commenting on the financials for year 2022-23, the 

revenue from operations at standalone level was reported 

rupees 51.9 crores with a remarkable year-on-year growth 

of +77%. At consolidate level, Career Point clocked total 

revenue of rupees 85.4 crores with significant y-o-y growth 

of 54%. The company witnessed EBITDA of rupees 33.6 

crores at standalone level with healthy EBITDA margin 

60.3%. Consolidated net profit excluding one-off provision 

cameat rupees 41.57 crores with earning of rupees 22.85 

per share against rupees 12.62 per share for previous fiscal 

2021-22.

As on 31 March 2023, net worth of our company reached at 

rupees 480 crores that translatesthe book value of rupees 

264per share. Overall excellent set of numbers and strong 

positive future outlook gave a confidence to the board for 

announcing the dividend distribution twice in a year.

Many of you might also remember a hint in my previous 

letter about a business structuring plan and I promised to 

update you in due course. You will be glad to know that the 

board of directors of the company in their meeting held on 

14 February 2023 approved thecomposite scheme of 

arrangement. 

The scheme, which will ensure a simplified and streamlined 

group structure along with improvement in overall 

operational efficiency and effectiveness of respective 

businesses including education and non-education 

ventures, is approved by the stock exchanges. RBI has 

already given us no objection letter dated 14 Sep 2022 for 

merger of NBFC subsidiary in to Career Point Limited. I shall 

keep you posted for next steps including filing to honorable 

NCLT.

Career Point's strategic outlook focuses on providing value-

based courses that cater to the evolving needs of the 

education industry. With a people-centric and ethical 

approach, the company aims to foster a culture of 

innovation and continued profitability. Additionally, Career 

Point prioritizes partner delight by establishing long-term 

partnerships and providing them with excellent support. 

Majority of short to medium term growth initiatives are 

organic by nature i.e. center expansion, course additions 

and operating leverage. 

With these updates and the outlook, let me conclude with  

mentioning that our success has been fueled by our 

unwavering commitment to deliver personalized, high-

quality education at every vertical from pre-schools to 

university education, test-prep to school education, digital 

learning to skill development. Thus, I would like to take a 

moment to express my gratitude to everyone who has 

contributed to our vision of reimagining how people learn 

and in helping us in new mission of productizing education.

I, on behalf of whole Career Point team, express our 

heartfelt gratitude to our shareholders for their continued 

trust, students for their efforts in fueling our brand equity, 

business partners for building win-win propositions, and 

the board of directors who have stood by us through thick 

and thin. It is through your unwavering support that we 

have achieved the remarkable progress outlined in this 

annual report. We look forward to an even brighter future, 

filled with boundless possibilities, as we continue to lead 

the way in shaping the education landscape.

Wishing you all a very blissful and prosperous learning.

Best Regards,

Pramod Maheshwari
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Management Discussion & Analysis 

Knowledge Capsule
PGI – School Education Index: The Performance Grading Index (PGI) is a comprehensive analysis 

of school education in the states and union territories while grading on a set of 70 parameters, grouped 
under five categories - learning outcomes and quality, access, infrastructure and facilities, equity and 
governance processes. The PGI objective is to promote evidence-based policy making and highlighting 
course correction to undertake multi-pronged interventions that will bring about the optimal education 
outcomes.
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NEET Sta�s�csThe year 2023 witnessed a mixed global economic performance. 
After the COVID-19 pandemic disruptions, economies around the 
world displayed signs of recovery, but the pace varied across regions. 
Despite the challenges of high inflation rates, geo-political 
uncertainties, and the lingering impacts of the pandemic; global GDP 
growth showed moderate improvement, bolstered by increased 
international trade and advanced technologies.

Among these, Indian economy is on the cusp of a tectonic shift. As 
the country take on the leadership of G20, India is emerging a shining 
star in the world economy. The expected growth for current fiscal for 
Indian economy is more than 6% compared to about 3% global GDP 
growth. India's economy has been demonstrating remarkable 
resilience and exhibiting strong GDP growth, primarily driven by a 
rebound in consumer demand, emerging investment opportunities, 
and several government initiatives including Make in India, Start up 
India, PLI, Digital India, Skill India, NEP-2020 etc. 

Moving the discussion specific to education sector, India is one of the 
largest education markets globally with approximately 300 million 
students. The Indian education system comprises 1 million teachers, 
1.5 million schools, 1000+ universities and 35000+ colleges. The 
growth prospects can be envisaged with the figures that India posses 
600 million of population below 24 years and adding 10 million 
workforce every year.

NEP (New Education Policy) has further opened a new window of 
opportunities across the education verticals i.e. school education, 
higher education, vocation education. Regulatory agencies are also 
changing their functioning accordingly. Various global education 
players are reaching out in India with their interest. At the same time, 
many countries are approaching Indian premier education 
institutions to set up their campuses there. 

An extended perseverance and tenacity paved way to sow the seeds 
of quality education in India. The educational institutions need to 
design their academic pedagogy that not only provides the 
conceptual knowledge but also give application of these concepts. 
Below statistics of key competitive examinations in India indicate the 
importance of result oriented teaching methodologies in highly 
demanding education environment at present. 

The number of students registered in CUET increased from 1.3 
million in year 2022 to 1.5 million in year 2023. Number of participant 
universities further increased to 249 from 90 in previous year. The 
processes are also improved. The date of first exam for CUET-2022 
was 15 Jul 2022. Whilst, the result declaration date of CUET-2023 is 
15 Jul 2023. The exam was conducted in 9 phases in 13 languages 
across 295 cities including 23 overseas locations. 

803,647 

106,287 

602,028 

 

53,645 

Male

ST

Registered AppearedCUET 2023

696,134 

1,499,796 

513,978  

   
1,116,018 

Female

15 12 Transgender

Total

678,478 513,155 General

65,206 53,219 EWS

499,126 
 

380,784 OBC

150,699 115,215 SC

UPSC (Union Public Service Commission) examination, one of the 
world's toughest exam,  has selection ratio of less than 0.2%. Total 
5.7 lakh candidates appeared for the preliminary exam conducted 
on 5 Jun 2022 and finally 1022 candidates selected in the result 
declared in May 2023.
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For the education players, the ability to adapt and capitalize on 
emerging opportunities, along with addressing persistent 
challenges, will be crucial in shaping their trajectory in the coming 
years. The management must remain vigilant and agile in navigating 
the ever-changing industry landscape and fostering an inclusive 
growth path for all the stakeholders.

Moving the discussion to company's businesses, Career Point's 
unwavering commitment to excellence and innovation has allowed 
the company to flourish in the education sector.  One of our key 



Knowledge Capsule
NCrF-National Credit Framework: National Credit Framework (NCrF) is an inclusive umbrella 

framework to seamlessly integrate the academic credits earned through school education, higher 
education, and vocational & skill education. It enables entry and re-entry of students from the 
vocational stream to general education and vice-versa. 

Ÿ Franchisee centers;

Ÿ School integrated programs;

Ÿ Distance learning solutions.

Career Point's result oriented coaching methodology is scientifically 
designed and time-tested. It is step by step process to realize the best 
potential of a candidate for a successful career. Post Covid, all the 
classroom product offerings also have digital learning supports to 
provide benefits of hybrid learning. The division has trust of more 
than 400,000 students and parents over the last 30 years including 
18,600 IITians, 21,000 Doctors, and 151,700 Engineers.

The key important update of this period for test-prep division was the 
transformation of the business operations from educational service 
provider to an educational product division - focusing on the 
development of innovative and dynamic educational products. This new 
business model offers the company numerous short-term and long-term 
benefits, such as faster expansion of its product lines, easier scalability, 
and better quality offerings. The early reflections of this are very 
promising. Numbers of centers are increased by 2.75x in the academic 
session along with an exponential growth in divisional financials. 

2. e-Learning / Digital Education

Website: www.ecareerpoint.com/ eCareerPoint android app on 
Playstore

With 2500+ Hours of Video Lectures, 25,000+ Pages of e-Study 
Material, 125,000+ Questions in Digital Question Bank, Career Point's 
e-Learning division is having trust of 2.5 Lakhs of existing subscribers. 
The courses at eCareerPoint provide quality education to students at 
their own convenience with affordable cost through different 
technology formats of Live Tutoring, Recoded Video Courses and 
Online Assessments etc. One of the USP of Career Point's eLearning 
products is 2-way audio and video communication in a live class (not 
just chat) at eCareerPoint's Mobile App as well as Web mode delivery.

Career Point believes that technology including Artificial Intelligence 
is a tool to amplify human intelligence, creativity and ingenuity.

Ÿ CPLive / OnlineClasses:  Live interactive regular classes by expert 
faculties on App and Web with premium services of Recorded 
Lectures, Study Material Package, Doubt Sessions etc. 

Ÿ CP eTutor / Recorded Courses: Video lectures accessible anytime 
on any device through App or USB drives/ Memory Cards with 
offline & online support for doubt sessions. 

Ÿ CP eTest / Online Assessments: 24*7access to online test series 
with realtime exam experience, detailed solution of the test and 
section wise analysis. It also offers all India ranking, comparison 
with toppers and time management report etc. 

Ÿ Vedam Learning: One to One live tutoring with 2-way 
interactions for personalized learning.

3. School Education:
The Company offers services to K-12 Schools in multiple geographies. 
These services include auxiliary education services as well as 
infrastructure services. While laying a very strong foundation for 

Applied

Group A

UPSC-2022

Appeared in Pre

Qualified for Mains

Selected

Qualified for Interview

IAS

IFS

1,135,697 

473

Candidates

573,735 

             2,529 

13,090 

1,022 

180 

38 

200IPS

Group B 131 

strengths lies in our dedicated team of educators and professionals, 
who continuously strive to create an enriching and dynamic learning 
environment for students across Career Point institutions. 

CPians believe that quality education is a catalyst for empowering 
individuals and fostering a brighter future for society as a whole. 
Remarkable results of Career Point students in various examinations 
and outstanding placement records of our higher education 
students reflect our ability to deliver result oriented solutions to 
meet the evolving needs of our customers. Our diverse portfolio of 
products and services, coupled with a customer-centric approach, 
has enabled us to gain a competitive edge in the market.

Throughout the year 2022-23, Career Point expanded its reach and 
impact, extending the educational services to new markets and 
communities. Company management's efforts to embrace emerging 
technologies and adapt to changing educational paradigms have 
enabled Career Point to stay ahead of the curve and enhanced the 
learning experiences of the students. 

The ever-evolving digital landscape has presented us with new 
avenues for growth and outreach, and we are fully embracing this 
transformative era to create a seamless blend of traditional and digital 
learning platforms. In addition to expanding our digital initiatives, we 
have made significant strides in our physical network through 
franchisee centers across the nation.

Career Point serves the students through following 6 key business 
divisions: 

1. Test-Prep  / Tutorial Services:

Website: www.careerpoint.ac.in

Career Point's prepares students for various competitive 
examinations through New Edge Classroom Coaching. Under the 
Test-Prep division, the company offers tutorial services for JEE (Joint 
Entrance Examination), NEET (National Eligibility cum Entrance Test) 
and many other examinations through the following modes: 

Ÿ Company operated branches;
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Computer Applications, Law, Pharmacy, Applied Sciences, Hotel 
Management, Vocational Studies etc. 
Ÿ Career Point University, Kota (Rajasthan) - www.cpur.in 

Ÿ Career Point University, Hamirpur (Himachal Pradesh) -

www.cpuh.in

future at early age, Career Point empowers students on their holistic 
development. The residential campuses under the brand 'Career 
Point Gurukul' are positioned as premier integrated schools with best 
of the academics, sport and extracurricular.
Career Point Gurukuls where the company currently provides its 
services include: 
Ÿ Career  Point  Gurukul ,  Kota –  Resident ia l  school  

(www.cpgurukul.com)
Ÿ Career Point Gurukul, Mohali (Punjab) – Residential school 

(www.cpmohali.in)
Ÿ Career Point Gurukul,Rajsamand (Rajasthan)– Residential school 

(www.cprajsamand.in)
Ÿ The day-boarding school campuses serviced by the company 

include: 

Ÿ Career Point World School, Jodhpur (Rajasthan) - Day School 
(www.cpwsjodhpur.com)

Ÿ Global Public School, Kota (Rajasthan) - Day School 
(www.globalpublicschool.com)

Global Public School, Kota (Raj.) Career Point World School, Jodhpur (Raj.)

Engineering & Technology 

Courses offered by Career Point Universi�es

Computer Applica�ons

Management & Commerce

Basic & Applied Sciences

B. Tech, M. Tech and PhD. 

BCA, MCA, PGDCA

BBA, MBA, B. Com, M. Com, PGDM

B.Sc., M.Sc., BSc-BEd

Health & Allied Sciences

Pharmacy

Law and Governance

Hotel Management 

Arts and Humani�es

Library Sciences

Educa�on Courses

Voca�onal Studies 

Post PG

BPT, MPT, BHA

D. Pharma, B.Pharma 

LLB, LLM, BA-LLB, BBA-LLB

BHMCT, DIFP/DIFBS

BA, MA, MSW, BA-Bed.

B.Lib, M.Lib, MSc (Lib. Sc.)

BEd., MEd.

B.Voc, Polytechnic Diploma

PhD. 

Career Point University,
Kota (Rajasthan)

Career Point University,
Hamirpur (Hamirpur)

Since year 2012, both the Universities are revolutionizing the higher 
education by continuing the fantastic achievements in the areas of 
academics, research, employabil ity,  entrepreneurship, 
extracurricular, sports, and social responsibilities. The courses at 
Career Point Universities are designed to provide the students 
rewarding qualification, practical exposure, hands-on learning, 
requisite expertise and desired skills for a successful career.

In session 2022-23, the students at schools powered by Career Point 
flourished on all fronts i.e. academics, sports, life-skills and 
extracurricular. The schools provide students the knowledge, skills 
and attitude that one needs to succeed in life and career. They offer a 
distinctive way of education to students who perform beyond 
academics and are ready to act analytically, intuitively, ethically and 
decisively, in any environment. The schools vigorously work to 
integrate the future need of education that equips the students to 
become a valuable asset of the society.
4. University Education:
Career Point provides services to Universities under its higher 
education division. These services include auxiliary education 
services as well as financial services.  The course offerings by these 
Universities varies from professional development to under-grad, 
post-grad degree-awarding courses in various streams including 
Engineering & Technology, Management & Commerce Studies, 

Below are some of the recent regulatory updates and policy initatives 
from UGC (University Grant Commission) that offer our University 
education division a large potential of value addition and growth 
opportunities:
Ÿ Twinning, Joint and Dual degree course programs
Ÿ Internationalization of Indian Higher Education
Ÿ E-degree regulations
Ÿ Minimum standards & procedure for award of PhD degrees
Ÿ University-Industry linkage guidelines
Ÿ Professor of Practice as Industry experts
Ÿ IDP – Institutional Development Plan
Ÿ FYUP – Four Year Undergraduate Programs
Ÿ NRF (National Research Foundation) bill 2023
Ÿ IKS – Indian Knowledge System
Ÿ ABC – Academic Bank of Credit
Ÿ NHEQF–National Higher Education Qualification Framework
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5. Skill Development – Career Point Skill Division:
Website: www.cpisd.in 
Career Point Institute of Skill Development (CPISD) has been set-up 
to fulfill the growing need in India for skilled manpower across 
sectors and narrow the existing gap between demand and supply of 
employment oriented education and training.CPISD has setup 
learning centers in rural and urban locations to provide employability 
skills aligned to industry needs which enhance youth employability 
and proves business productivity.
CPISD empowers the trainees through the power of skill 
development. The division offers skill development courses in 
multiple sectors. However, considering the sustained shift in the 
composite of Indian economy from agriculture to manufacturing and 
now towards services; CPISD aligns its course offerings accordingly. 
The division ensures that the students pick up essential career skills 
to enhance their employability and entrepreneurship skills. 



of 106%.The increase validates the new strategies being 
implemented post pandemic – especially the transition from an 
“Educational Service Provider” to an “Educational Product 
Company”. As on 31 March 2023, Net worth of the company was 
rupees 480 crores and Book value per share was rupees 264.  

During the period 2022-23, CPISD trained students under following 
central and state government schemes:
Ÿ National Urban Livelihood Mission
Ÿ Seekho aur Kamao project
Ÿ Khadi Gramodyog Vikas Yojana
Ÿ Hunar se Rozgar Tak training program
Ÿ National Skill Development Corporation's partnership
Ÿ National Institute of Agricultural Extension Management 

(MANAGE)
6. Early Childhood Education – Global Kids
Website: www.globalkidsworld.in
Academic Pedagogy: http://bit.do/gkindia 
With a mission to help each child to realize the breath of her talent; 
the unlimited power of mind & imagination and strength
of spirit to ensure all-round development and enabling each child to 
cope with ever-growing challenges of life, Career Point provides early 
childhood education through chain of Play-schools under brand 
Global Kids. 
With child-centered approach, Global Kids focuses not only on 
developing academic skills, but also intellectual, emotional, 
linguistic, physical, social and moral skills that will ensure life-long 
success for the new generation.

Key Ra�os (Consolidated Financials)

Revenue from Opera�ons Growth (%)

EBIT Margin

Net Profit Margin

FY2021-22

10.2% 57.4%

Adjusted Net Profit Margin*

Debtors Turnover (�mes)

Inventory Turnover (�mes)

Current Ra�o (�mes)

Debt Equity Ra�o (�mes)

Return on Net Worth (%)

Adjusted Return on Net Worth (%)*

* Adjusted the effect of one-off provision in NBFC subsidiary

FY2022-23

51.9% 18.5%

38.5% 13.3%

38.5% 45.6%

            1.6             4.6 

23.0           45.8 

          18.0           14.0 

          0.05 0.04

4.9% 2.4%

4.9% 8.7%

Revenue from operations increased with improved enrollments in 
both informal and formal education division through a bigger 
network of study centers and new courses. An improvement in 
enrollments at residential campuses and higher sale of study 
materials also fuelled the revenue growth during the year 2022-23. 
Despite a marginal increase in operating expenses, EBIT (Earnings 
Before Interest and Taxes) at standalone level was significantly better 
than previous year because of the improved revenue. 
At consolidate level, Srajan Capital Limited, a subsidiary of the 
company, booked a provision of rupees 39.58 crores related to one 
borrower's account. Adjusting the effect of this one-off provision, 
which the company management is hopeful to recover in due course 
of time, company clocked healthy operating and net profits.Net 
profit excluding one-off provision came at rupees 41.57 crores with 
net margin of 45.6% against rupees 22.9 crores of net profit and 
38.5% net margin in previous financial year (FY2021-22). 
Debtors turnover ratio and Inventory turnover ratio were 
increaseddue toincrease in revenue. Current ratio is declined slightly 
from 18x to 14x on the account of reduced sundry debtors. Debt 
Equity ratio at 0.04 is improved slightly and continued to be very 
superior. Return on Net Worth has been improved on the account of 
higher revenue despite a one-off provision in the period under 
review.

Financials
In financial year 2022-23, income from operations was recorded 
rupees 85.4 crores on consol basis (y-o-y: +57.4%) and rupees 51.9 
crores at standalone level (y-o-y: +76.9%). The growth in operating 
income is a result of increased enrollments across franchisee centers, 
residential campus and formal education division. The company also 
witnessed a significant growth in sale of study material fuelled by e-
learning products and export sale of the books. Total revenue, 
including other income, was reported of rupees 91.2 crores on consol 
basis and rupees 55.7 crores at standalone level. 
EBITDA (including other income) of rupees 21.0 crores on 
consolidate numbers; and rupees 33.6 crores on standalone resulted 
EBITDA Margin of 23.1% and 60.1%, respectively. A decline in EBITDA 
at consol level was due to one-off provision in subsidiary related to a 
loan account impacted negatively due to Covid19 pandemic.  
Though, in the improving scenario for the businesses of subsidiary's 
borrower, the company management is optimistic in recovery of this 
due for which provision has been made to meet all NBFC 
compliances. 
Net profit excluding one-off provision results at rupees 41.57 crores 
and EPS (Earning per share) of rupees 22.85 on consolidated basis. At
standalone level, the company reported net income of rupees 22.2 
crores and EPS of rupees 12.2 with remarkable year-on-year growth  
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Total 29,398 24,120 27,366 30,857 29,086 29,509 29,642 25,623 25,011 18,584 

Tutorial Division 27,257 20,655 22,412 23,010 21,057 18,235 15,162 12,251 8,041 6,442 

FY2013 FY2014 FY2015 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022Enrollments

3,465 4,954 7,847 8,029 11,274 11,814 12,760 9,810 12,142  Formal Education 2,141 

Branches-LT CR

 Branches-ST CR

Franchisees-LT CR

Franchisees-ST CR

17,262 11,122 12,946 13,688 10,689 5,836 5,100 3,023 8,567 5,050 

Formal Break-up

 Higher Education

School Education 1,400 

1,642 2,327 3,455 

3,451 

4,822 5,706 6,505 

2,882 2,544 

 Vocational Edu.

1,823 2,627 3,372 

3,738

4,142 3,752 3,688 

1,125 4,475 

School Asso.

Distance Learning

FY2023

18,192 

13,024 

13,772

708 785 341 Pre-School

Tutorial Enrollments Split

2,303 

2,978 1,169 1,333 1,011 625 516 121 15

1,754 1,764 1,576 1,395 1,605 2,049 3,512 3,917 1,541 1,505 3,091 

381 23 87 52 - 138 - 33 

- - - 458 1,801 3,726 2,523 3,007 2,143 1,486 1,048 

4,882 6,577 6,470 6,406 6,337 5,970 3,906 3,029 

741 6,203 

3,429 

5,803 5,123 

1,020 840 2,310 4,314 1,621 3,128 

LTCR - Long Term Classroom, STCR - Short Term Classroom

Human Resources 

Career Point has demonstrated its excellence to thousands of 
satisfied students and their parents. All this would not be possible 
without the committed and passionate people of Career Point—both 
academic and non-academic staff, who strive to build this a great 
organization each and every day. They remain committed to 
company's ideals of building on a strong foundation, creating a bright 
future and delivering great value. 

The company continues to be very efficient in adding talent in the 
respective divisions. By 31 March 2023, the Company had total 
number of employees of 122. The number has been lower compared 
to previous year as the some of the new positions were filled by 
internal hires and by contractual staff. Our new product business 
model also offers an advantage to grow with less number of human 
resources employed directly on the company payroll. We remain 
committed to provide an agile and collaborative environment that 
encourages harmony, development, pride and confidence amongst 
CPians.

Corporate Social Responsibility

Career Point management is proud to report that our commitment to 
social responsibility remains at the core of our

values. Career Point has actively engaged in various community-
driven initiatives and philanthropic endeavors, ensuring that 
education remains accessible to all, regardless of socio-economic 
backgrounds.

We are particularly thrilled about the positive impact we have made 
on the lives of millions of learners across geographies. Our 
educational programs and platforms have empowered students to 
achieve their full potential, thereby creating a lasting impact on 
society. Our passion for education continues to drive us forward, and 
we are committed to making a difference in the lives of many more 
learners in the years to come. 

Furthermore, Career Point understands the importance of giving 
back. 

Ÿ Giving back to deserving underserved candidates through 
financial support programs 

Ÿ Giving back to environment by several environment friendly 
green initiatives 

Ÿ Giving back to communities through a series of projects in the 
area of healthcare, employment and of course, education.

Risks and Concerns

With having the business operations in different industry segments, 
Career Point is exposed to variety of external and internal risks. 
Though the company has a robust mechanism for risk management 
in place, however, complete risk avoidance on all the financial, 
operational and strategic objectives cannot be promised. Boards of 
directors and management of the company regularly review and aim 
to mitigate various risks related to regulatory, competition, 
geography, human resource, technology, legal, political etc. The 
company recognizes following key risks to its business operations 
which may adversely affect the financial performance of the 
Company:

Ÿ Regulatory risk: Any changes in regulatory norms on the Formal 
as well as Informal Education front may significantly impact the 
investment made in education by the Company. The Company is 
continuously making an effort to upgrade its services, diversify 
delivery channels, leveraging technological advancements, 
expanding the product portfolio to minimize the regulatory risk, 
if any.

Ÿ Decrease in student enrolment: With the increased competition 
from offline as well as online education service providers, 
decentralization of the students or any other reasons; the 
Company might face a risk of decline in student enrolments. Post 
Covid, many of the Ed-tech companies are also entering in to 
classroom coaching space. However, the Company's focused 
academic pedagogy and marketing strategy (which includes 
direct and indirect marketing) continues to attract students 
across its divisions of formal as well as informal education.

Ÿ Cyber Security Risks: Digital content of the company is very 
valuable assets. This intangible repository is accessible through 
different modes which are exposed to the cyber security risks. To 
mitigate the risks, Career Point constantly upgrades the 
appropriate security measures and creates an environment of 
increased risk awareness at all levels. 

Ÿ Pressure on margins: There could be a margin pressure due to 
staff costs, cost of study material, high advertising and business 
promotions, etc, going forward. We believe the Company has 
sufficient tools to counter these factors, if the same arises.

Ÿ Attrition: Attrition of the key resources or team members may 
impact the business. The Company's strategy for retaining talent 
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Ÿ involves offering competitive compensation packages, faculty 
training system in place for new entrants and existing faculty, along 
with a healthy working environment.

Ÿ Non-performing Assets: Surge in infections, new mutants, partial 
lockdowns, high commodity prices and global financial market 
volatility imparted downside risks to the growth of NBFC business 
of the company. To cover itself for future credit risks, the company 
has provided higher provisions and write-off wherever 
appropriate. 

Ÿ Geographical concentration: The Company derives the larger 
share of its revenue from Kota in Rajasthan and Northern part of 
India. Hence, any disruption in operations, or competition at these 
locations could impact overall operations significantly. The 
Company is making a concerted effort to expand its operations 
pan-India and overseas through franchisees, business associations 
etc and is also boosting its Technology Offerings, Distance Learning 
segment etc.

Internal Controls & Systems

The Company has proper and adequate internal control systems, which 
ensure that all assets are safeguarded against loss from unauthorized 
use and all transactions are authorized, recorded and reported 
correctly. The Management continuously reviews the internal control 
systems and procedures to ensure orderly and efficient conduct of 
business. Internal audits are regularly conducted, using external and 
internal resources to monitor the effectiveness of internal controls. 
The Company deploys a robust system of internal control that 
facilitates the accurate and timely compilation of financial statements 
and Management reports; ensures regulatory and statutory 
compliance; and safeguards investors' interests by ensuring the 
highest level of governance and periodical communication with 
investors.

M/s. BDG & Associates., Chartered Accountants is the internal auditor 
of the Company, who conducts audit and submit quarterly reports to 
the Audit Committee. The Internal Audit process is designed to review 
the adequacy of internal control checks in the system and covers all 
significant areas of the Company's operations. The Audit Committee 
reviews the effectiveness of the Company's internal control system. 
The CEO and CFO certification provided in the CEO and CFO 
Certification section of the annual report further discusses the 
adequacy of our internal control systems and procedures.

Outlook

As we look towards the future, Career Point management is filled with 
optimism and excitement. The potential for growth in the education 
sector is immense, and we are well-positioned to seize these 
opportunities. Our strategic roadmap includes further expansion of 
the center network in test-prep division, expanding our course 
offerings in formal education, and forging new partnerships with like-
minded organizations, all with the ultimate goal of enriching the lives 
of our students and contributing to society's advancement.

We firmly believe that education is the cornerstone of progress and 
development, and our relentless pursuit of knowledge and growth will 
continue to be the driving force behind our success. By learning from past 
experiences, forging strategic initiatives and striving hard to achieve 
customer delight; Career Point is posed for a more resilient and sustainable 
path to growth. With a renewed sense of purpose, determination, and a 
collective effort of the entire Career Point family, we are confident that the 
best is yet to come.

Cautionary Statement

This report contains forward-looking statements, which may be 
identified by their use of words like 'plans', 'expects', 'will', 

'anticipates', 'believes', 'intends', 'projects', 'estimates' or other words 
of similar meaning. All statements that address expectations or 
projections about the future, including but not limited to statements 
about the Company's strategy for growth, product development, 
market position, expenditures and financial results, are forward-
looking statements. 

Forward looking statements are based on certain assumptions and 
expectations of future events. The Company cannot guarantee that 
these assumptions and expectations are accurate or will be realized. 
The Company's actual results, performance or achievements could 
thus differ materially from those projected in any such forward looking 
statements. The Company assumes no responsibility to publicly 
amend, modify or revise any forward-looking statements, on the basis 
of any subsequent developments, information or events.
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Directors' 
Profile

MR. PRAMOD MAHESHWARI
Chairman, Managing Director and CEO

Founder Director of the Company, Mr. Pramod Maheshwari (51) is a visionary with over two decades of rich 

and holistic experience in developing and implementing training methodologies. A first generation 

entrepreneur, he plays a pivotal role in providing thought leadership and strategic guidance to the 

Company. A B.Tech. degree holder from IIT Delhi, he leads the Company's growth from the front by 

supervising the functional heads.

MR. NAWAL KISHORE MAHESHWARI

Executive Director

Mr. Nawal Kishore Maheshwari (47) is in charge of the day-to-day affairs of the Company, being responsible 

for several key functions, including administration and liaising with important stakeholders, including 

government bodies. Associated with the Company since inception, his expertise lies in the field of 

administration and varied operational experience. He holds a Bachelor's Degree in Commerce from 

Maharshi Dayanand Saraswati University, Ajmer.

MR. PAWAN KUMAR LALPURIA
Independent and Non Executive Director

Mr. Pawan Kumar Lalpuria (55) is a practicing chartered accountant and also qualified as a Company 

Secretary. He is an expert in Income Tax, Corporate Finance and Company Law matters, with more than 20 

years of experience in these fields.

MR. OM PRAKASH MAHESHWARI
Executive Director and CFO

A founder member of the Company, Mr. Om Prakash Maheshwari (53) brings to the table more than twenty 

five years of experience in finance and legal matters. He drives the Company's growth by being responsible 

for overall project implementation and overseeing all financial and corporate matters. He holds a Bachelor's 

Degree in Mechanical Engineering from University of Rajasthan.

MR. RAM SWAROOP CHAUDHARY
Independent and Non Executive Director

With more than 32 years of experience of working with the Department of Atomic Energy, Government of 

India, where he started his career as a Scientific Engineer, Mr. Chaudhary (79) is a guiding force for the 

Company. During his tenure with the Department of Atomic Energy, he held senior positions, including 

Superintendent Engineer (Mechanical), Maintenance Superintendent and Additional Chief Engineer. A 

Bachelor's degree holder in Mechanical Engineering from Vikram University, Ujjain, he is certified by the 

Nuclear Power Corporation as a professionally qualified engineer for the erection and maintenance of 

nuclear power plants.
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MR. JAGDISH PRASAD SARDA
Independent and Non Executive Director

Mr. Jagdish Prasad Sarda (62) has been appointment as an independent and non-executive Director of 

Career Point Limited w.e.f. 12 November, 2016. He is a qualified Cost and Management Accountant (CMA) 

from Institute of Cost Accountants of India. He has over 31 years of experience in the field of Cost and 

Management Accountancy. He holds a Bachelor's Degree in Commerce from Rajasthan University.

Mrs. NEELIMA MAHESHWARI
Non Independent and Non Executive Director

Mrs. Neelima Maheshwari (49) is Non-Independent and Non-Executive Director since September 2014. 

Mrs. Maheshwari is actively involved in various social welfare activities, especially in the area of education 

and healthcare, for the last two decades. She holds a masters degree in pharmacy.

MRS. DIVYA SODANI
Independent and Non Executive Director

Mrs. Divya Sodani (32) has been appointment as an independent and non-executive Director of Career 

Point Limited w.e.f. 24 June, 2020. She is a qualified Chartered Accountant (CA) from Institute of Chartered  

Accountants of India. She has over 6 years of experience in the field of Finance & Taxation. She holds a 

Bachelor of Commerce from Devi Ahilya Vishwavidyalya, Indore.

SANJAY KHANDELWAL
Independent and Non Executive Director

A practicing chartered accountant, Mr. Khandelwal (64) possesses over 38 years of experience in the field of 

audit, taxation and company law. He is a senior partner of M/s SanjayKhandelwal& Associates, Kota, 

Rajasthan. Mr.Sanjay Khandelwal is a fellow member of Institute of Chartered Accountant of India (ICAI) and 

holds graduate degree inCommerce.

AKSHAY GUPTA

Independent and Non Executive Director

Akshay Gupta (32) is an Associate member of Institute of Company Secretaries of India (ICSI) and also 

amember of Tax Bar Association-Kota, Secretaryof Kota Chapter of NIRC of ICSI and member ofPCS 

committee of the NIRC of ICSL. He has more than five years of versatile experience in the areasof 

Compliances, Corporate Laws, IntellectualProperty Rights, FEMA etc. Mr. Guptaholds post graduate degree 

in Commerce.

NEHA GARG
Independent and Non Executive Director

Ms. NehaGarg (31) is an associate member ofInstitute of Chartered Accountant of India (ICAI)besides 

holding Certificate of Practice. She hasmore than four years of exposure in the areas of Accounting, 

Auditing, costing, finance andtaxation etc. Ms. NehaGarg holds post graduatedegree in Commerce.
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